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Flexible Work Schedule
Organizations should use flexible working schedules for career-family employees to enable such employees to have time to deal with family issues. Flexible working schedules involve offering part-time work for employees, job sharing programs as well as telecommuting. With the flexible schedule, employees can meet family needs, such as meeting their children's needs and spouses. According Langner (2018), most parents tend to leave their jobs to meet their families' needs, but with the current flexibility in working schedules, they have the opportunities to work from home and practice their careers. Most working parents prefer telecommuting, which their employers make possible, ensuring that they offer opportunities for their employees to have flexible working shifts. The employees negotiate with the employer to understand the needs of the employees and the appropriate method of flexible schedules that the employee can work best with to meet the needs of the organization and their family needs.
Organizations should also have special programs for unmarried and non-parent employees. Such programs include offering training and development opportunities for them. They have enough time to work and enroll in training programs since they do not have a lot of family issues to attend.  The training improves their performance and increases their productivity in the workplace, hence improving the organization's output (Choo, Desa & Asaari2016), The organization can give such employees opportunities to work overtime. Overtime allows the employees to earn more to meet their extra financial needs and increases the level of productivity, hence more profits for the organization. Employers need to offer work-time flexibility for their employees to increase morale and feel a sense of belonging.
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